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Chapter UWS 11

DISMISSAL OF ACADEMIC ST AFF FOR CAUSE

UWS11.01 Dismissal for cause-indefinite academic fstgfpointments. UWS 11.101 Dismissaffor cause in special casesindefinite academic staf
UWS 11.015 Definition. appointments.

UWS 11.02  Responsibility for chayes. UWS 11.102 Serious criminal misconduct.

UWS 11.03  Hearing body UWS 11.103 Reporting responsibility

UWS 11.04  Hearing. UWS 11.104 Expedited process.

UWS 11.05 Adequate due process. UWS 11.105 Temporary suspension from duties without.pay

UWS 11.06 Procedural guarantees. UWS 11.106 Board review

UWS 11.07 Recommendations: to the chancellor UWS 11.11  Dismissalfor cause—fixed term or probationary academicf staf
UWS 11.08  Suspension from duties. appointments.

UWS 11.09  Date of dismissal. UWS11.12 Dismissal for cause-teaching members of the academiic staf

UWS 11.10 Board review

UWS 11.01 Dismissal for cause-indefinite aca - (11) “stalking” means conduct defined in s. 940.32, Stats.
demic staff appointments. (1) A member of theacademic  History: CR06-078: ctRegister May 2007, No. 617fe6~1-07,CR 15-059:
staffholding an indefinite appointment may be dismissed only forand fect. Register June 2016 No. 726, eff. 7°116; cantion in (2), (8) made
just cause under ss. UW3.02 throughl1.106 or for reasons of o nReg T
budgetor program under ch. UWS 12.

S . UWS 11.02 Responsibility for charges. (1) When-
(2) Theboards policyis that members of the academicfStafg, orthe chancellor of amstitution receives an allegation which
are entitled to enjogndexercise all rights of United States <iti

A o= : . concernsan academic sfafnember holdingn indefinite appoint
zensand to perform their duties in accordance with appmp”%ifr'ent which appears to be substantial and which, if true, might lead
professionalcodes of ethics. This policy shall be observed iy
determiningwhether or not just cause for dismissal exists. T%t
burdenof proof of the existence of just cause for a dismissal is aa

the administration. o . L . sexual harassment, sexual assault, dating violence, domestic
(3) Justcause for dismissicludes, but is not limited to, seri yjplence, or stalking, the chancellor shall direct thileT IX
ouscriminal misconduct, as defined in s. UWE1D2. Coordinator, or designee, to initiate an investigatian
Cr'E'és)tggéisctgrRhAeg)',S%(%“,‘ﬂl%e’gf;f&'\i‘i'_ 236, €f11-1-75: CR 06-078:am. (1), accordancewith applicable policies. The dean, director
' T ' designeeshall ofer to discuss it informally with thacademic
UWS 11.015 Definition. The following terms shall have staff member and, if the allegation involves sexual harassment,
the meaning given below: sgxualassault, (_jatlng wolenge, d_omestlc' V|o_Ience, or stal_klng,
L . . . with the complainant and provide informationrigits under this
(1) “Clearand convincing evidence” means information thatyanter. Both the academic stahember and the complainant
would persuade a reasonable person to have a firm belief thaay| have the right to be accompanied by an advisor of their
propositionis more likely true than not trudt is a rllgher standard .} giceat any meeting or proceeding that is jaéthe institutional
of proof than “preponderance of the evidence.” disciplinaryprocess. If such an investigation and discussion does
(2) “Complainant”means any individual who is reported tonot result in a resolution of the allegation and if the allegation
havebeen subject to sexuahrassment, sexual assault, dating vigjeemedsuficiently serious to warrant dismissal, the dean, direc
lence,domestic violence, or stalking, as defined in subs. (5), (&, or designee shall prepare a written statement of specific

dismissal undes. UWS 1.01, the chancellor shall request
hin a reasonable time that the appropriate dean, diremtor
signeeinvestigate the allegation. For complaints involving

(9), (10), and (1). chargesA member of the academic dtafay be dismissed only
(3) “Complaint” meansan allegation against an academi@fterreceipt of such a statement of specific gearandif a hear
staff member reported to an appropriate universificial. ing is requested by the academicfstaémbey after a hearineld

(4) “Consult” or “consulting” means thoroughly reviewingin accordance with the provisions of this chapter and the subse
anddiscussing the relevant facts and discretionary issues. —quentlyadopted procedures of the institution. If thefstegmber

(5) “Dating violence” means violence committed by ando€snot request a hearing, dismissal action shall proatety
employeeagainst another person with whom they are in a “dati rmaladministrative lines but the provisions of ss. UWD2,
elationship'as defned n . 813.12 (1) (ag) Stats. 1.08and 109 shal applyn those cases where the mmediate
(6) "Domesticviolence”means conduct defined as “domeSt'%lirgctor,the chancellor shall, to avoid potential prejudice, desig

abuse’in ss. 813.12 (1) (am) anq 968.075, Stats.. ) natean appropriate administrativefiokr to act for the dean or
(7) “Preponderance of the evidence” means information thgtectorunder this section.

would persuade a reasonable person that a proposition is mor o

; p 2) Any formal statement of specific clygs shall be served
probably'_[rug thamot. Itis a lower standard of proof than Clearpe(;(‘sc))nall))// or by certified malil reIt)urn receipt requesteduth
andconvincing evidence.” X

; . ) o servicecannot be made within 20 days, senstall be accom
(8) “Reporting Party” means one or more individuals Ohyisheq by first class mail and by publicationifthe statement
groupsfiling a complaint as defined in sub. (3). A reporting partys chages were a summons and the provisions of s. 8¢1)1c),
may also be a complainant as defined in sub. (2). Stats.were applicable. Such service by mailing and publication
(9) “Sexualharassment” means conduct defined if1$.32, shallbe efective as of the first insertion of the notice of statement

Stats. of chages in the newspapelf the formal statement of specific
(10) “Sexual assault” means conduct definigds. 940.225, chargesinvolves sexual harassment, sexual assault, dating
Stats. violence, domestic violence, or stalking, the formal statement
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shall be provided to theomplainanupon request, except as may UWS 11.06 Procedural guarantees. (1) Thefollowing
be precluded by applicable state or federal. law requirementshall also be observed:

History: C’-ls'?g%‘?;ﬁ&;"bg{ T A o Ny et (3) Any person who participated in the investigation of allega
madeunder s. . ., otats., Regisi ne, , NO. ) NAC . . -1 . -~
330:am. (2) Register Apr2016 No. 724, &f5-1-16:CR 15-059: am. (1), 2) Reg 1ONS leading to the filing of a statement of gjeew; or in the filing

ister June 2016 No. 726, eff. 7-1-16. of a statement of chges, or who is a material witness shall not be
qualified to participate as a member of the hearing body;

- UWS 11.03 Hearing body . (1) The chancellor of each () The hearing shall be closed unlesssta member under
institution shall provide for a hearing body cbed withhearing  chargesequests anpen hearing, in which case it shall be open
dismissalcases and making a report and recommendations unglesubch. V of ch. 19, Stats., Open Meeting Law);

this chapter Throughout this chaptethe term “hearing body” iS ¢ The hearing body shall not be bound by common law or
usedto indicate either a hearing committee or a hearing examingfy iory rules of evidence and may admit evidence having rea
asdesignated in the institutional procedures. This hearing bogyahjeprobative valudut shall exclude immaterial, irrelevant,

shall operate as the hearing agent for the chancellor pursusint i : ;
227.46 (4), Stats., and conduct the hearing, make a verbat8r :g?gg&rgﬁsiﬁlggg:. testimonynd shall give ééct to recog

record of the hearing, prepare a summary of the evidence an . . .
transmitsuchrecord %ng sSmmary along v?//ith its recommendegd ,(9) The burden of proof of the existence of just cause is on the

findings of fact and decision to the chancellor according.to administrationor its _representanves;
UWS 11.07. (dm) For complaints of sexual harassment, sexual assauilt, dat

. < _.Ing violence, domestic violence, or stalking, the standard of proof
(2) With the concurrence of the faculty and the academit Stgi\all be a preponderance of the evidence:

advisorycommittee of each institution, the chancellor may pr L .
vide thatdismissalfor cause of a member of the academidstaf () If a staf member whose dismissal is sought has requested

havingteaching responsibilitiemay be heard by the hearing body? hearing, discontinuance of the proceeding by the institugion
specifiedin s. UWS 4.03. If so provided, the hearing shall be hefifémeda withdrawal of chares and a finding that the cges

pursuanto the provisions of ch. UWSL1 werewithout merit; .

History: Cr. Register October 1975, No. 238, &f 11-1-75; correction in (1) () Nothing in this section shall prevent the settlemengasés
madeunder s. 13.93 (2m) (b) 7, Stats., Regjstene, 1995, No. 474; correction in hy mutual agreement between the administration and thie staf
(1) made under s. 13.93 (2m) (b) 7., Stats., Register May 2007 No. 617. memberwith the chancellds approvalat any time prior to a final

UWS 11.04 Hearing. If the staf member requests a hear decisionby the chancellor; or when appropriate, with the beard

ing within 20 days from the service of the statement ofgg®a(25 approvalp.r lor to a final decision by the board; .
daysif notice is by first class mail and publication), such hearing (9) Adjournments shall be granted to enable either party to
shallbe held notater than 20 days after the request, except tHgyestlgateew_den_ce as to which a valid claimsefrprise is made.
this time limit may be extended byutual consent of the parties _ (2) If the institutional policies and procedures provide that
or by order of the hearing bodyThe request for a hearing shall bélismissalcases be heard by a hearing committee, the following
addressedh writing to the hearing body established pursuant f@duirementshall be observed:
s.UWS 11.03. Service of written notiag hearing on the specific  (a) The committee mayn motion of either partyand, if the
chargesshall be provided at least 10 days prior to the hearing.complaint involves sexual harassment, sexual assault, dating
History: Cr. RegisterOctober 1975, No. 238, &f11-1-75. violence, domestic violence, or stalkingn the motion of the
complainant,disqualify any one of its members foause by a
UWS 11.05 Adequate due process. (1) Each institu  majority vote. If one or more of the hearing committee members
tion shall develop policies and procedures to provide for a falisqualify themselves or are disqualified, the remainimgmbers
hearingupon request in the event of dismissalfair hearing for may select a number of replacemestyual to the number who
an academic sthifmember whose dismissal is sought under $iavebeen disqualified to serve, except that alternative methods of

UWS 11.01 shall include the following: replacementmay be specified in the policies and procedures
(a) Aright tothe names of witnesses and of access to documegoptedby the institution;

tary evidence upon the basis of which dismissal is sought; (b) If the hearing committee=quests, the chancellor shall pro
(b) A right to be heard in his or her defense; vide legal counsel after consulting witlle committee concerning

(c) A right to an advisorcounsel, or other representative, anéjS Wishes in this regardThe function of legal counsel shall be to
advisethe committee, consult with them on legal matters, and

to offer witnesses; uchother responsibilities as shall be determibgdhe commit
(d) Aright to confront and cross-examine adverse W|tness§ ewithin the provisions of the policies and procedures adopted
For complaints involving sexual harassment, sexual assa

dating violen domestic violen r stalking. the hearin the institution.
ating violence, domestic violence, or stalking, the hearing,qio.. cr Registeroctober 1975, No. 238, &11-1-75; correction in (1) (b)

committeemay reasonably restrict the academid stfmberand  madeunder s. 13.93 (2m) (b) 7., Stats., Regjsheril, 2001, No. 544CR 15-050:
the complainant from questioning each other; cr. (1) (dm), am. (1) (f), (2) (2) Register June 2016 No. 726, eff. 7-1-16.

(e) A verbatim record of all hearings, which might be a sound | \ys 11.07 Recommendations: to the chancellor

recording,provided at no cost; o _Thehearing body shall send to the chancellor and to the academic
(f) Written findings of fact and decision based on the hearirgaff member concerned, as soon as practicable after conclusion

record, of a hearinga verbatim record of the testimony and a copy of its
(g) Admissibility of evidence governed by s. 227.45 (1) to (4yeport,findings, and recommendations. After reviewing the-mat
Stats. teronrecord and consideringgaments if submitted by the par

(2) For complaints involving sexual harassment, sexudles, the chancellor shall issue a decision. In that decision, the
assaultdating violence, domestigolence, or stalking, the com chancellormay order dismissal of the academic fstaémbery
plainantshall have all the rights provided to the academid stanayimpose a lesser disciplinary action, or may find in favor of the
memberin s. UWS 1.05 (1) (a) to (g)except as may be precludec@cademic stiimember Theacademistaf member shall be neti
by applicable state or federal law fied of the chancellds decision in writing. In cases involving

History: Cr. Register Octobey 1975, No. 238, éf 11-1-75; correction made S€Xxualassault, dating violencdpmestic violence, or stalking, the
%ngdegjhégrﬂs grg)s((bz)nz)-,(gti;tS-,StRafsglsggg%t gﬁ&%yg%g;‘:’\‘?&i%ﬂgg(lg r%g) complainantshall be notified of the chancellerdecision athe
(1) (0), (d), of (2); Register June 2016 No. 726; coection in (2) under 35.17. Sametime as the academic stafiember This decision shall be
Stats.,Register June 2016 No. 726, eff. 7-1-16. deemedinal unless the board, upon requesthef academic staf

RegisterJune 2016 No. 726
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member,grants review based on the recor&or complaints 5. Criminal damage to property

involving sexual harassment, sexual assault, dating violence, 6. Stalking or harassment.

domesticviolence, or stalking, the complainant shall have all ol ; ;
rights provided to the academic dtafiember in this paragraph. Cor%)r)nLﬁ]ﬁ;gftgm;arlsnisékptgstgg.safety of members of the university

History: Cr. Register Octobey 1975, No. 238, éf11-1-75;,CR 15-059: am. . . . - .
RegisterJune 2016 No. 726, eff. 7-1-16. (c) The universitys ability, or the ability of the academic dtaf

member’scolleagues, to fulfill teaching, research or public ser
UWS 11.08 Suspension from duties. Pending the final vice missions is seriously impaired.

decisionas to dismissal, the academicfstaémber with anndet (d) The academic stahembets fitness or abilityo fulfill the
inite appointment shall not be relieved of duties, except whegutiesof his or her position is seriously impaired.
after consulting with the appropriate administrativéicaf, the -
chancellorfinds that substantial harm may result if thefstem- (e)bl'_l' he opportunity of st:Jd_e nts to Igam, do research, or engage
beris continued in his or her position. Where such determinatiohP>c SETVICE IS SETlously impaired. . -
is made, the stafmember may be relieved of his or her position , (2) €onduct,expressions, or beliefs which arenstitution
immediately,or be assigned to another administrative unit, but HLY Protected, or protected by the principtésicademic freedom,
or hersalary shall continue until the chancellor makes a decisign@! not constitute serious criminal misconduct. _
asto dismissal, unless the chancellor also makes the determina(3) Exceptas otherwise expressly provided, an academit staf
tionsset forth in s. UW31.105 (1) in which case the suspensiofneémbemwho has engaged serious criminal misconduct shall be
from duties may be without pay and the procedeetforth ins.  subjectto the procedures set forth in ss. UWIS103 to 1.106.
UWS 11.105 shall apply (4) Any act required or permitted by ss. UWS$.103 to

History: Cr. Register Octobey 1975,No. 238, eff 11-1-75; CR 06-078: am. 11.106to be done by the chancellor may be delegated to the pro
RegisteMay 2007 No. 617, &f6-1-07. vost or another designee pursuant to institutional policies for

P L wardedto the Board of Regents under s. UWS 9.02.
UWS 11.09 Date of dismissal. = A decision by the chan History: CR 06—078: crRegister May 2007 No. 617 fe8—1-07; 2015 Wg. Act

cellor orderingdismissal shall specify thefeftive date of the dis  330s. 20: am. (4) Register April 2016 No. 724, 6+1-16.
missal.
History: Cr. RegisterOctober 1975, No. 238, &f11-1-75. UWS 11.103 Reporting responsibility . Any academic
. ._staffmember who is chged with, pleads guilty or no contest to,
UWS 11.10 Board review. A member of the academic o js convicted of a felony of a type listed in s. UWIS1D2 (1)

staffon indefinite appointment who has been dismissed for cauyge in state or federal court, shall immediately report thatttact
by the chancellor following a hearing may appeal this action to th& chancellor
%

board. Any appeal must be made within 30 days of the date of theistory: CR 06-078: crRegister May 2007 No. 617 fe6-1-07.

decisionof the chancellor to dismiss. Upon receivingampeal

the board shall review the case on the record. Followsinth UWS 11.104 Expedited process. (1) Whenever the
reviewthe boardnay confirm the chancella decision, or direct chancellorof an institution within the University of tonsin

a different decision, or approve a further hearing beforbdiaed ~ Systemreceivesa report under s. UWSL1103 or other credible
with an opportunity for filing exceptions to the hearing bedgt  informationthat an academic stahember holding an indefinite
ommendationsr the chancellés decision and for oralgument  appointmenhas pleaded guilty or no contest to, or has been con
onthe record. If further review with opportunity for oreg@ment  victed of a felony of a type listed in s. UW$.102 (1) (a), in state
on the record is providedhis review shall be closed unless they federal court, the chancellor shall:

staff member requests an open hearing. (See subch. V of ch. 19¢5) within 3 working days of receipt of the report or informa
Stats.,Open Meeting Lawy All decisions of the boardyhether tiorg, )inform the acadegmicysfarmembepr of its rec%ipt and, after

after review on the record or after oralgament, shall be .qng itingwith appropriate institutional governance representa
expressedh writing and shall indicate the basis for such decisio es,appoint an investigator to investigate the report or inferma

For complaints involving sexual harassment, sexual assaihy and advise the chancellor as to whether to proceed under this
datingviolence, domestigiolence, or stalking, the complainant

. ] - sectionor ss. UWS 1.02 to 1.10. For cases involving sexual
shall have the same opportunity to appeal, file excepttize ! IvovIng Sex

dati f the heari : h land assault, dating violence,domestic violence, or stalking, the
recommendationsf the hearing committee or chancelland  compjainanshall be notified by the chancellofrthe receipt of the
oral aguments, as provided to the academid stefmber

report or information at the same time #se academic staf
History: Cr. Register Octobey 1975, No. 238, &f11-1-75; correction made p b
unders. 13.93 (2m) (b) 7., Stats., Registpril, 2001, No. 544CR 15-059: am. Member.

Register June 2016 No. 726, eff. 7-1-16. (b) Upon appointing ammvestigator and notifying the aca
_— . . demic staf membey afford the academic sfafmember three
UWS 11.101 Dismissal for cause in special cases — working days in which to requetiat the investigator be disquali

indefinite academic staff appointments. A member of the fieqj on grounds ofack of impartiality or other cause. In the event
academicstaf holding anindefinite appointment may be €is {hatthe chancellor determingisat a request for disqualification
missedfor seriouscriminal misconduct, as defined in s. UWSgpoyldbegranted, the chancellor shall, within 2 working days of
11.102. ) the determination, appointdifferent investigator The academic
History: CR 06-078: crRegister May 2007 No. 617 fe6-1-07. staff member shall have the opportunity to request that any second
; " : or subsequent investigators be disqualified on grounds of lack of
thisl,J élr\{gptg.“ls%%iouSsecnrci)rﬁisnz(a:lnmilsn:(lnglljsc?rr]r?eu;rt{s' (1) In impartiality or othercause. For cases involving sexual assault,
' atingviolence, domestigiolence, or stalking, the complainant

(2) Pleading guilty or no contest to, or being convicted of-a felp 5| have thedisqualification rights that are fafded to the
ony, in state or federal coustyhere one or more of the conditions,; -5 demicstaf member in this subsection..

in par (b), (c), (d), or (e) are present, and the felony involves any

of the foIIow!ng: . L the chancellomot later than 10 working days following the inves
1. Causing serious physical injury to another person. tigator’s appointment.

2. Creating a serious danger to the personal safety of anothe(3) Within 3 working days of receipt of the investigasor

(2) Theinvestigator shall be complete and file a report with

person. report,the chancellor shall consult with appropriate institutional
3. Sexual assault. governanceepresentatives and decide whether to seek dismissal
4. Theft, fraud or embezzlement. of the academic stamember pursuant to ss. UW3.101 to

RegisterJune 2016 No. 726
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11.106,to seeldismissal of the academic dtafember pursuant  (a) The academic stahember has been clg@dwith a felony
toss. UWS 1.02 to 1.10, to seek aalternative disciplinary sanc of a type listed in s. UWS11102 (1) (a) and the chancellafter
tion, or to discontinue the proceedings. The gbarshall be following the provisions of s. UW&L.104 (1) through (3), finds,
servedon the academic stahember in the manner specified inin addition,that there is a substantial likelihood 1) that one or more
s.UWS 11.02 (2). of the conditions listed in s. UWS.102 (1) (b) through (e) are
(a) If the chancellor decides to seek dismissal of the acaderBfgsentand 2) that the academic $tafember has engaged in the
staff memberpursuant to ss. UWSL1101 to 1.106, the chancel conductas alleged; or
lor shall file chages within 2 working days of reaching the deci  (b) The academic sfaihemberis unable to report for work due
sion. to incarceration, conditions of bail or similar cause; or
(b) If the chancellor decides to seek dismissal of the academic(c) The academic stafnember has pleaded guilty no con
staff member pursuant to ss. UW$.02 to 1.10, the chancellor testto or been convicted of a felony of ttype listed in s. UWS
shallfile chages and proceed in accordamdgéh the provisions 11.102(1) (a)and one or more of the conditions in s. UWISL02
of those sections of this chapter and implementing institution@l) (b) through (e) are present.
policies. If, during the course of proceedings under ss. UWS (2) If the chancellor finds that the conditions in sub. (1) are
11.02to 11.10, the chancellor receives a report under s. UWpesent,he or she shall immediately notify the academicf staf
11.103or other credible information that the academid st&im  memberjn writing, of the intent to impose a suspension without
berhas pleaded guilty or no contest to or has been convicted @fa§, and shall, withir2 working days, provide the academic fstaf
felony of a typelisted in s. UWS 1.102 (1) (a), and one or morememberwith an opportunity to be heard with regémdhe matter
of the factors listed in s. UW3 1102 (1) (b) through (e) are pres The academic sthfmember may be represented by counsel or
ent, the chancellor mayat that point, elect to follow the proce anotherat this meeting.
duresfor dismissal pursuant to this section. o (3) (a) If, after afording the academic sfamember the
(c) If the chancellor decides to seek an alternatiseiplinary opportunityto be heard, the chancellor determines to suspend
sanction,the procedures under ch. UWS 13, and implementingithout pay the chancellor shall inform tracademic stafnem

institutional policies, shall be followed. berof the suspension, in writing. The chancesldlecision to sus
(4) If chages seeking dismissal are filed under sub. (3)i{@), pendwithout pay under this section shall be final, except that:
academicstaf member shall be fdrded a hearing beforthe (b) If the chancellor later determines that the academit staf

institutional standing committee chged with hearing dismissal membershould not balismissed the chancellor may discontinue

casesand making recommendations under s. U933 The the proceedings, or maiynpose a lesser penalgnd except as

hearing shall provide the procedural guarantees enumerafggbvidedin par (c), shall order the payment of back pay for any

underss. UWS 1.05 to 1.06, except that the hearing must b@eriodof the suspension for which the academid steimber was

concluded,and written findingsand a recommendation to thewilling and able to report for work;

chancellomust be prepared, within i%orking days of the filing (c) If the chancellor later determines, undet f@ror (b), to

of chages. ) _ o recommendor impose as a lesser penalty suspension of the
(5) Within 3 working days of receipt of the findings and-recacademicstaf member without paythen any period of sus

ommendatiqu the c_o_mmittee under sub. (the c_hgncellor shall pensionwithout pay so recommended ordered shall be fset

preparea written decision on the matten the decision, the chan by the period of any suspension without pay actually servéioeby

cellor may order dismissal of thetaf member may impose a academicstaf member

lesserdisciplinary action, or may find in favor of the étafember 4 1t after afording the academic stahember the opportu

The staf member shall be notifiedf the chancellds decision in ity 1 pe heardthe chancellor determines that the conditions in

writing. In casesinvolving sexual assault, dating violencegj, (1) are not present that a suspension without pay is other
domesticviolence, or stalking, the complainant shall be notlflea,ise not warranted, the provisions of s. UWB@8 shali apply
of the chancellds decision at the same time as thef stafmber History: CR 06-078: ’chegister May 2007 No. 617 fe-1-07.

This decision shall be deemed final unless the board, upon request
of the academic sfafnembey grants a review based on the record. UWS 11.106 Board review . A member of the academic
In cases involving sexual assault, dating violence, domestic vigaff on an indefinite appointmemtho has been dismissed for
lence, or stalking, the complainzsitall have the same right to aseriouscriminal misconductnay appeal this action to the board
review on the record as the academicf stefmber asprovided in s. UWS1L10.
(6) The administration or its representativeiall have the  History: CR 06-078: crRegister May 2007 No. 617 fe6-1-07.
burdenof proof to show that just cause exifgisdismissal under I '
this chapter The administration must demonstrate by clear and YWS 11.11 Dismissal for cause—fixed term or pro -
convincingevidence that the academic §taember engaged in Pationary academic staff appointments. A member of the
seriouscriminal misconduct, as defined in s. UWB1D2, except academic staholding a probationargppointmentor a member
in cases of sexual assault, dating violence, domestic violence0bthe academic stalfiolding a fixed term appointment and having
stalking, in whichthe evidentiary standard shall be by a preporfompletedan initial specified period of time, may be dismissed
derance of the evidence. prior to the end of the contract term only for just cause or fer rea
(7) Thechair of the academic stéfearing bodysubject to the sonsof budget or program under ch. UWS 12. A nonrenewal of

; o - suchan appointment is not a dismissal untiés section. A dis
approvalof the chancellomayextend the time limits set forth in > - > A
this section if the parties are unatdebtain, in a timely manner missalshall not become fefctive untilthe individual concerned

. ; : . hasreceived a written notificatioof specific chages and has
relevantand material testlmonphyslcal evidence or records, beenoffered an opportunity foa hearing before the appropriate
wheredue process otherwise requires. d di his/her desi fsuch hearing i d

History: CR 06-078: crRegister May 2007 No. 617 fe6-1-07:CR 15-059: d€anor director or his/her designee. If such hearing is requested,
am. (1) (a), (b), (5), rand recr. (6) Register June 2016 No. 726, eff. 7-1-16  adetermination of just cause and notificatiordisimissal shall be
made by the dean or director or designee. If no hearing is
UWS 11.105 Temporary suspension from duties requestedhe dismissal is &fcted by thespecifications in the
without pay. (1) The chancellgrafter consulting with appro original notification of chages. The hearing before the dean,
priateacademic stfjovernance representatives, may suspend divector, or designee shalprovide the academic stahember
academicstaf memberholding an indefinite appointment from with an opportunity to present evidence argliarent concerning
dutieswithout pay pending the final decision as to his or her dithe allegations. Dismissal shall befegftive immediately on
missalwhere: receiptof written notification of the decisioof the dean or direc
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tor or designee unless aféifent dismissadlate is specified by the berconcerned is a deam director the chancellor shall, to avoid
deanor director Dismissals for cause shall be appealable by filingotentialprejudice, designate appropriate administrative fof
anappeal with the hearing body established under s. U1 cer to act for the dean or director under this section. For
The burden of proof as to the existermijust cause on appeal complaintsinvolving sexual harassment, sexual assault, dating
shallbe on the administration or the authorizefitafl. The pre  violence, domestic violence, or stalking, the complainant shall
visionsof s. UWS 1.04, procedural guarantees, contained in shiaveall procedural rights provided to the academid stefmber
UWS 11.05 and 1.06 and the review provisions of s. UWBQZ7, in this section and thestandard of proof shall be by a
shallbe applicable to the appeal proceeding. In no event; hogveponderancef the evidence..

ever,shall a decision favorable to the appellant extend the term ofiistory: Cr. Register Octobey 1975, No. 238, éf11-1-75,CR 15-059: am.

the original appointment. If a proceeding on appeal is not coRcy'sterdune 2016 No. 726, eff. 7-1-16

cludedbefore the appointment expiration date, the acadstaiic UWS 11.12 Dismissal for cause—teaching members

memberconcerned may elect that such proceeding be carriedyfothe academic staff.  The policies and procedures of each
afinal decision. Unless such electiomisde in writing, the pro  institution may provide that dismissfr cause of a member of the
ceedingshall be discontinued at the expiration of the appointmegkademicstaf having teaching responsibilities and holding a pro
If the chancellor ultimately decides in favof the appellant, bationaryappointment or éixed term appointment may proceed

salarylostduring the interim period between théeefive date of ynderss. UWS 1.02 to 1..10. If the institutional policies and pro
dismissaland the date of the chanceltodecision or the end of the ceduresdo not specifically make such provisions, dismissal for

contractperiod, whichever is earlieshallbe restored. In those causeshall be made pursuant to s. UWSIAL.
caseswhere the immediate supervisor of the academitrstft History: Cr. RegisterOctobey 1975, No. 238, &f11-1-75.
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